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Beaumont Health is a division of Beaumont Health Spectrum Health (BHSH) System. Our mission is to improve health, instill 
humanity and inspire hope. Beaumont Hospital, Royal Oak is a 1,131-bed major academic and referral center with Level I adult 
trauma and Level II pediatric trauma designations. Beaumont Hospital, Royal Oak offers a 24-month American Society of Health-
System Pharmacists (ASHP) accredited PGY1/PGY2 Health System Pharmacy Administration and Leadership (HSPA-L) residency.  
 
 

By the Numbers 
 

     Pharmacy Team 260 Employees 

     Annual Doses Dispensed* 5.4 million 

    Emergency Visits* 110,250 

     Inpatient Discharges* 54,514 

    Net Revenue* $4.5 Billion 

    Licensed Beds 1,131 

 *as of 12/21 

Residency Program Director 
Nelvin Daniel, PharmD, MS 
Manager, Pharmacy Services 
PGY-1/PGY-2 HSPA-L Residency Program Director 
Beaumont Hospital, Royal Oak 
Office: 248-898-4079 
Nelvin.Daniel@beaumont.org 

 
 
 

 

 

 

 

 

Program Structure 
The PGY-1/PGY-2 HSPA-L residency is designed to develop 
knowledge, skills, and abilities needed for success in health-
system pharmacy administration. The two-year HSPA-L 
residency strives to meet the needs of the resident based on 
candidate interests, and individual goals alongside a 
combination of required monthly and concurrent longitudinal 
rotations to provide a robust training program. Residents will 
have the opportunity to function as valued members of 
health care teams and will build leadership experience 
utilizing knowledge and experience gained in operations and 
clinical services.  
Upon completion of the program, residents will have 
developed the clinical acumen, business knowledge, and 
professional skills required to become an effective pharmacy 
leader in any health care organization. The first year is 
designed to provide a strong clinical foundation with a variety 
of clinical and non-patient care learning experiences. The 
second year builds upon the success of the first and provides 
exposure to managers and leaders in the department in 
financial, medication safety, operational, and clinical 
management experiences. Graduates of the program will 
receive a PGY-1 Pharmacy Residency certificate and a PGY-2 
Health-System Pharmacy Administration and Leadership 
Residency certificate. 
 

  
Nationally Ranked Specialties for 2021-2022 

 Cardiology & Heart Surgery (Top ranked in MI) 

 Diabetes & Endocrinology 

 Gastroenterology & GI Surgery 

 Geriatrics 

 Gynecology (Top ranked in Michigan) 

 Orthopedics (Top ranked in Michigan) 

 Pulmonology 

 Urology 

 



PGY-1 Learning Experiences 
Required Learning Experiences 

 Orientation 

 Ambulatory care 

 Critical care (medical, surgical, cardiac) 
 Drug information 

 Integrated practice experience 

 Internal medicine 

 Practice management 

 Research 

Selective Learning Experiences (select at least 1) 
 Emergency medicine 

 Infectious diseases 

 Critical Care - 2 (different population) 

 Oncology 

 Solid Organ Transplant 

Elective Learning Experiences (select up to 3) 
 Academics 

 Antimicrobial stewardship 

 Informatics 

 Inpatient anticoagulation management 

 Investigational drug service 

 Medication safety 

 Nutrition support 

 Operating room 

 Pediatric ICU 

 Specialty pharmacy 

Required Longitudinal Experiences 
 Continuing education lecture 

 Medication use evaluation (MUE) research project 

 On-call program 

 Participate in leadership development curriculum 
 Wayne State University Teaching Certificate 

Program (optional) 
 Precept IPPE and APPE students 

Staffing 
 Pharmacy clinical and operational staffing every 

3rd weekend  
 
 

 
 
 

 
 

 
 

  

 
 

PGY-2 Learning Experiences 
Required Learning Experiences 

 Orientation  
 Clinical management (System) 
 Human Resource Management  
 Informatics 
 Operations management (System) 
 Supply Chain Management (System) 

Elective Learning Experiences 
 Community hospital operations 
 Pediatric management  
 Pharmacy metrics and benchmarking  
 Regulatory compliance and sterile compounding 

management 
 Specialty management  

Required Longitudinal Experiences 
 Finance and resource management 
 Medication safety 
 System pharmacy leadership  
 Accredited continuing education lecture  
 Participate in leadership development curriculum 
 Precept IPPE and APPE students 

Additional Learning Opportunities 
 Human resource management experience with 

pharmacy medication reconciliation technicians  
 Co-preceptor of layered learning practice model 

with PGY-1 residents and students on rotations 

 Committee Involvement (system, local, state 
and/or national organizations) 

 ASHP Pharmacy Leadership Academy (optional) 

Staffing 
 Pharmacy supervisor rotation every 3rd weekend 

staffing 

Professional Meeting Requirements & Presentations 
 ASHP Midyear Clinical Meeting  
 ASHP Conference for Leaders in Health-System 

Pharmacy (PGY-2) 
 ASHP Resident Poster Session 

 Regional Pharmacy Conference Presentations  
 Michigan Society of Health System Pharmacists 

Annual Meeting  
 Southeastern Michigan Society of Health System 

Pharmacists Regional Pharmacy Residency 
Conference 

 

FOR MORE PROGRAM INFORMATION: 

 

Website: 
https://www.beaumont.edu/other-
education/pharmacy-residency-
programs/pharmacy-administration-
and-leadership 
 

 

Follow us on Twitter! 
@BeaumontPharmRO 

 

Virtual PGY1 Residency Open Houses 
November 29th, 2 – 4 PM EST 
December 15th, 2 – 3 PM EST 
See our website or Twitter for link  
and details 


